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ABSTRACT

Aim. The research aim of this article is to explore academic youth’s education pro-
cess and career in the UK. The research focuses on Lithuanian students from three pres-
tigious British universities.

Methods. The study revealed three questions: the reasons of students choises to
study in prestigious higher schools of the UK, students’ satisfaction in terms of their
education process; their placement in the labor market, or academic/business career.
To answer the research questions qualitative research was conducted by using struc-
tured, partly-structured in-depth interviews, the questionnaire forms, discussions, and
observation methods.

Results. The analysis of the empirical research data revealed that the determining
factor of students” choices was the high quality of the studies and international work
perspectives after graduation as well as the rating of the universities and the recom-
mendations of senior fellow students, progressive learning and living environment.
Furthermore, they had the possibility to become part of the international social web. The
results of the survey indicate that students give more value to individualism empha-
sizing achievement, critical thinking, high level of education. They also appreciate the
possibilities to apply knowledge in real-world setings, also to the career in international
business or academic field, which is garanteed by most reputable universities. In such
evironment students are encouraged to be responsible actors and to create a more sus-
tainable world (UNESCO (ESD), 2017).

Cognitive value. With the help of a case study of education in the UK, the paper
reveals the sustainable education perspectives.
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INTRODUCTION

n the recent years, education has become a central element of debates for sus-

tainable development of personality. The process of education starts in early
childhood from cradle to marriage and continues throughout life (Racitnaite,
2002). Thereby, education plays an important role in lifelong process of per-
sonal development. Education has several purposes: preparation of students
for the labour market, preparation for life and personal development (Refer-
ence Framework of Competencies for Democratic Culture (RFCDC), 2018).
All those purposes have gained utmost importance in current, rapidly chang-
ing society. Cultural and technological, economic and demographic changes
require a person to continuously learn, reflect and act upon new challenges
and possibilities in work, in private and public life (RFCDC, 2018).

The paper examines study process abroad, recruitment practices and place-
ment of students and alumni from the prestigious universites of the UK in the
labor market. It also focuses on the perception of cultural identity of new wave
immigrants. One of the largest Lithuanian immigrants’ communities in Eng-
land was chosen as the subject of the research.

Since the enlargement of EU in 2004, over a million central eastern Europe-
ans have found employment in Britain (Ciupijus, 2011). Emigration especially
increased during the 2008-2009 global economic crisis. Experts maintain that
during 22 years over 30 per cent of population left Lithuania, most of them
young people and qualified specialists. The main reasons of emigration were
low salary, lack of jobs, disappointing opportunities of selfrealisation and
career, ineffective science and education system (Rakauskiené & Ranceva,
2012). The aim of this research is to analyse the experiences of new wave Lithu-
anian immigrants, as well as their study process, academic and business career.
The research focuses on the students from three prestigious British universites,
who came to England after the new countries were accessed to the European
Union in 2004.

The following tasks of research have been raised to specify the aim: (1) to
find out the reasons of students to chose study in prestigious higher schools of
England; (2) to examine students’ satisfaction of study process; (3) to investi-
gate the recruitment practices and placement of graduate students in the labor
market, academic or business career.

The main issue of this research is to reveal the changes of identity and
cultural orientations of young generation from Lithuania in the UK during the
last years. To fulfil this issue, a survey including a qualitative research of thirty
respondents was undertaken.

The main source of the paper derives from ethnographic material gathered
in England and Lithuania in 2017 carrying out the project “Cultural and Reli-
gious Identity of Lithuanians in England” (Reg. No. SA-1) co-funded from The
Council for the Protection of Ethnic Culture (Racitnaité-Pauzuoliené, 2017,
2019).
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LITERATURE REVIEW

Migration topic is a relatively new field of studies in the Baltic States. Nev-
ertheless, the issue of international students migration as well as their career
abroad receives increasing attention in recent decade. There are some surveys
related to migration of academic youth from the Baltic States abroad (Merkys,
Barsauskieneé, & Antiniené, 2006; Skackauskaite, 2007; Aidis & Krupickaite,
2007, 2009; Mairtsin, 2010b; Rakauskiené & Ranceva, 2012; Kasa, 2015;
Antiniené & Lekaviciene, 2018; Racitnaité-Pauzuolieng, 2017, 2019), external
and internal migration in the context of globalization (Repeckiene, Kvedaraite,
& Zvireliene, 2009), the impact of the study environment on students’ solu-
tions (Ramanauskaité, Vaisnys, Kairaityté & Buivydas, 2013; Ramanauskaiteé-
Kiskina, Vaisnys & Kairaityte-Uzupé, 2015), brain drain or brain waste
(Didzgalvyté & Pukeliene, 2010; Hazans, 2015), theoretical discourse of stu-
dents migration (Sipavi¢iene, JerSovas & Radzevicius, 2013) and methodo-
logical challenges (Mierina & Koroleva, 2015a; Mierina, 2019), emigration for
employment and education purposes of students (Kvedaraité, Repeckiene,
Glinskiené & Baksys, 2011; Kvedaraité, Baksys, Repeckiené, & Glinskiene,
2015; Parutis, 2011, 2013; Mackela, 2018).

Researchers also focus on students” identities changing process abroad. For
example, Estonian scholar Marian Mrtsin (2010b) proposes an alternative con-
ceptualization of identity. According to this conceptualization, identity con-
struction involves rupturing life-experience, which makes the person aware of
another perspective and the reality of being different. Mértsin’s research car-
ried out in 2010 through experiences of young Estonians, who made study-vis-
its to the UK. The survey highlights some aspects in Estonians” self-definition
in relation to Eastern-European identity in current England (Mértsin, 2010b).

Latvian scholars Inta Mierina and Ilze Koroleva (2015b) focus on young
Latvian migrants, their integration into the local communities abroad, and the
extend to which they maintain close ties to their home countries. They pay spe-
cial attention to emigrants’ identity changes with time (Mierina & Koroleva,
2015). Rita Kasa (2015, 2019) analyses how internationally mobile students
from Latvia finance their higher education abroad and how it affects their
return migration intentions. She makes a conclusion, that “accessibility and
affordability of higher education are important factors that influence higher
education destination country decisions among internationally mobile stu-
dents from Latvia” (Kasa, 2015, p. 237).

The study Latvijas emigrantu kopienas: Ceribu diaspora (Mierina, 2015) is
based on the largest survey of emigrants recently made in Latvia and Europe.
It highlights the specific migration related problems characteristic to East-Cen-
tral European countries. The study focuses on all Latvians and Latvian nation-
als abroad, characterises the problem of emigration in Latvia and discusses
methodological solutions concerning the study of emigrants. The book is also
dedicated to the analysis of employment and education of Latvian migrants
abroad.
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There is a large literature on international student migration and their
labor mobility in the world. Some scholars see international education as a
direct manifestation of globalization (Mattheus & Sidhu, 2005). Some of them
highlight the interdependence of education, globalization and neo-liberalism
(Brooks & Waters, 2011; Mattheus & Sidhu, 2005). Researchers who focus on
young people, in postmodern society, emphasize the impact of identity forma-
tion. These scholars (Dolby & Rizvi, 2008) maintain that a lot of young people
cultivate their identities within the context of global mobility; they do not con-
sider themselves as tourists or immigrants, but people who occupy a new cul-
tural space. They are influenced by global culture, through the media, Internet,
movies and fashion. Their identities are inextricably linked to modern trends
(Dolby & Rizvi, 2008). Scholars categorise geographical mobile youth into a
few groups: (1) those who consider themselves “citizen of the world,” mostly
those of dual nationality; (2) those who move because of political or economi-
cal reasons; and (3) those who move for educational purposes and a new iden-
tity (Dolby & Rizvi, 2008, p. 5). These scholars reveal the possibilities and risk
of young people’s transnational, commodified identities.

Some scholars emphasise the links between student migration and their
participation in labor market worldwide (Brooks & Waters, 2011; Brown &
Tannock, 2009). Higher education abroad may enable exceptional opportuni-
ties within the global labour market. For example, some authors (Brown &
Tannock, 2009) emphasise a “global war for talent” which has been taking
place over the past decade between most prestigious companies worldwide,
opening up a global market for skills. So internationally recognised qualifica-
tions assume an important role in such a labour market. These scholars exam-
ine the implications the global war for talent has for education policy. They
argue that the global war for talent adds to the development of neoliberalism,
which seeks to liberalise the global movement of high skill labour, not only that
of capital and commodities (Brown & Tannock, 2009).

Long-term career success is seen by some authors as a direct manifestation
of professional skills and knowledge. This issue is analyzed by researchers’
groups from the United States of America. For example, Hart Research Asso-
ciation surveys of Employers and College Students Conducted on Behalf of the
Association of American Colleges & Universities highlight that the majority
of employers and college students recognize the importance of breadth and
depth skills as well as good knowledge to achieve long-term career success
(Hart Research Associates, 2015). The most highly valued skills and knowl-
edge areas tested are two communication skills (written and oral), “teamwork
skills, ethical decision-making, critical thinking, and the ability to apply knowl-
edge in real-world settings” (Hart Research Associates, 2015, p. 1).

Satisfaction with study process, also, well-being could be considered as one
of crucial elements of sustainable development of young people (Stasulane,
2017). Education for Sustainable Development (ESD) is a powerful tool which
enables young people to strive for sustainable future; to transform society by
developing knowledge, skills, values and behaviours necessary for sustain-
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able development. Young people, threrefore, are encouraged to be responsible
actors who create a more sustainable world (UNESCO (ESD), 2017).

Some scholars emphasise the impact of ESD in the education of the 21st
century. Students are to be prepared not only for employment in a sustainable
economy, they must gain skills and values in order to live sustainable lifestyles
on this planet. This includes personal development and responsible citizenship
(Bell, 2016).

METHODOLOGY AND FIELDWORK CHARACTERISTICS

The study was organized in 2017. The field research has been conducted
since 29" April untill 30" September 2017. The study sample consists of three
communities of Lithuanian students and alumni from three prestigious uni-
versities in the UK. These universities are considered to be the top 10 univer-
sities according to the QS World University Rankings 2016-2017 (QS World
University Rankings, 2016-2017) and top 5 universities in Europe according
to The Times Higher Education World University Rankings 2018 (The Times
Higher Education World University Rankings, 2018).

Lithuanian immigrants were qualitatively surveyed during the field
research in England and Lithuania. Interviews with migrants in England were
conducted face-to-face in cafes, parks, pubs or respondents’ colleges, while
interviews with return migrants on vacation in Lithuania were conducted in
such public spaces as Kaunas (the second largest city of Lithuania) airport. The
survey was based on face-to-face methodology, it also included Web-survey
using different sources of recruiting respondents: social networking such as
Skype, Facebook, websites of three prestigious universities in the UK, websites
of different diaspora organizations and diaspora media.

It should be noted that web survey has certain advantages and disadvan-
tages. Current scholars emphasise the main advantages of web survey: the pos-
sibility of achieving a large sample in a number of countries (Mierina, 2019), the
possibility of anonymity and the respondents” ability to fill in the questionnaire
at any time (Grandcolas, Rettie, & Marusenko, 2003). The main disadvantage,
however, is subjective selection of respondents and limited number of socio-
demographic groups accessed via the Internet (Mierina, 2019).

The ethnographic material was gathered by the author using anthropologi-
cal fieldwork methods such as structured, partly-structured in-depth inter-
views. Additionally a questionnaire form, discussions, observation methods,
and in some cases snowballing sampling were used. During the time the
research was being performed, 30 respondents from different social groups
(current students and alumni, the research workers, businessmen, white-collar
workers and intellectuals, managers at private sector and nonprofit organi-
zations, including Non-governmental Organizations) were interviewed. The
length of interview was from 45 minutes till 3 hours. Interviewees in England
were contacted through websites of three prestigious universities in the UK,
personal contacts (acquaintances); leaders of community organizations, and
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volunters. In order to maintain objectivity during fieldwork the researcher
avoided interviewing close friends and relatives.

Respondents were selected on the basis of purposive selection criteria. The
stratification of the sample was accomplished by country of origin (Lithu-
anian interviewees (N-30)), gender (most equal number of male (N-16) and
female (N-14)), age (the age range from 20 to 36), ethnicity (the majority of
Lithuanians), marital status (the majority were single, some were married and
had a child), education (secondary and higher), time of immigration in the
UK (since 2004 and later), and academic disciplines (such as the humanities,
social sciences, natural and exact sciences). The sample contained 30 respond-
ents. Below we present a Table 1 which summarises 4 participants and their
characteristics by gender, marital status, education, ethnicity and academic
disciplines. The majority of respondents are Lithuanians, but some of them (5
from 30 respondents) have other nations roots: Jewish, Russian, Polish roots
(1 respondent), French (1), German (1), Russian roots (1), also, Moldovan and
Ukrainian roots (1 respondent). Most of them are representatives of natural
and exact sciences (21 repondents) with a small percentage of those represent-
ing social and humanitarian sciences (10 respndents). The majority of respond-
ents (27) are single and only 3 persons are married, 1 of whom has a child. It
should be noted, that the research is anonymous, thus all names given to inter-
wees are pseudonyms, also, the titles of three universities are not mentioned.

Table 1

Characteristics of 4 respondents

No Birth Gender Marital Education Ethnicity Academic

status discipline

1. 1990 Male Single Higher Lithuanian = Social Sciences
(Alumnus)

2. 1990 Male Single Higher Lithuanian =~ Natural Sciences/
(Alumnus) Medicine

3. 1991 Male Married Postgraduate  Lithuanian  Social Sciences

4. 1981 Female Married Higher Lithuanian ~ Natural Sciences
(Alumnus)

Source: own research.

According to Nadine Dolby & Fazal Rizvi (2008) classification, such geo-
graphical mobile academic youth’s group could be assigned to those young
people who move abroad for educational purposes and create new networks
and identities.

RESULTS AND DISSCUSION

A modern academic society of young people is very dynamic - it exposes
them to different types of orientations, thinking styles, and behaviours
(Lekunze & Strom, 2017). Those young people, who are studying abroad at
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prestigious universities, have a lot of opportunities to create new interna-
tional networks, and to work together with people who try to change the
world.

The examples presented in the paper focus on the academic youth’s life
experience, and the article shows how young people with prestigious educa-
tion interpret their different experience. This survey includes four selected
case studies from 30 respondents. It focuses on academic youth’s motivation to
move abroad to prestigious globally acknowledged universities to pursue con-
temporary higher education. Four in-depth interviews reflect the respondents’
personal experiences of being migrants in England and their integration expe-
rience in the British society. The group investigated includes Lithuanian stu-
dents from three prestigious English universities - they came to England after
Lithuania became member of EU in 2004. Most of the respondents were either
undergraduate or postgraduate students, some of them had already obtained a
university degree and were pursuing their careers in the UK. The responses of
the latter group helped to learn about academic or business career possibilities
for young people in the international job market.

The majority of young people investigated had graduated from prestigious
gymnasiums in the biggest Lithuanian cities, the greatest numbers comprising
former students of Vilnius Lyceum, the Gymnasium of Kaunas University of
Technology and Panevezys Juozas Bal¢ikonis Gymnasium. The respondents
were born in between 1981 and 1997. Members of the group investigated dis-
tinguish themselves as exceptionally talented, highly intelligent, motivated,
ambitious, having a clearly defined aim in life and striving for its realization.
According to the survey, most of them were attracted by the possibility to
acquire better education, to be hired by prestigious international business com-
panies or academic institutions. Most of them are representatives of natural
and exact sciences.

Four semi-structured, in-depth interviews were conducted with four Lithu-
anians living in England (2 persons), Germany (1 person) and in England and
Lithuania in the same breadth (1 person) in order to gain information about
their personal experiences abroad.

At the initial period of the research, some questions were addressed by the
respondents through analysis of their experiences focusing on the reasons of
migration in England and on the students’ satisfaction of studies process. Later
the main issue of investigation was the integration of students in the local and
multicultural British environment and the extent to which they maintain their
cultural identity.

Laurynas, who had graduated from Vilnius Lyceum, pointed out that he
was not satisfied with the standard of social and economic studies in Lithu-
ania, thus he decided to choose economic studies abroad. As Estonian and Fin-
land scholars Mare Leino & Heikki Silvennoinen emphasize, student expecta-
tions of the school differ among youth and “not all children adapt well to a
school culture that primarily stresses middle class values” (Leino, 2007, p. 76;
Silvennoinen, 1992).
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Another reason for moving to a foreign country is curiosity hoping the stud-
ies there will be more interesting than in Lithuania. Laurynas maintains that the
most decisive factor of choosing the studies abroad was his studies in Vilnius
Lyceum and friends, who were already students at a prestigious university in
England. There study a substantial number of former Vilnius Lyceum students
who would always provide the candidates with information about the studies.

One of the reasons, according to Laurynas, why the university is popular
among Lyceum graduates, is historical: the first Lyceum alumni had graduated
the same university. However, a more decisive reason is the profiles of the uni-
versity. One of the two most prestigious universities in England offers future
students mainly Bachelor’s degree in social and humanitarian sciences, the
other one is biased in natural sciences, information technologies, mathematics
and engineering. When asked about university studies, Laurynas responded:

I'am glad I have studied there although my expectations concerning studies weren’t
fully met. I hoped for much more. At the time I entered the university I must have
viewed life very naively. I have always thought that this university prioritizes intel-
lectual curiosity or science and knowledge as such and there is zero pragmatism con-
cerning these. It was almost true, but I hoped there would more of it there. Indeed, I
met there lots of bright people having wide interests, however, science wasn’t such
a highly valued priority as I imagined. I had a naive idea of how it would look -
inspite of that, if you ask me whether I'm happy having graduated the university, my
response is “yes”, surely. I know I have a job which appeals to me.

The fact I've graduated this university to a large extent was a decisive factor my
application was considered. I work at a company whose workers mostly are former
Bachelor graduates of the two prestigious universities. If you haven't graduated
from them, it is very difficult to get a placement in the company I work for. Such
practice isn’t unusual, this is how London’s corporate world system functions stri-
ving to recruit certain students. This is the practice of law companies, banks and
similar organizations. It means people are segregated, however, the fact you have
garduated from a prestigious universitety provides you with lots of opportunities
here (RAA LIE, 111/ 26).

Laurynas’” interview demonstrates that academic and buisiness carrer of
immigrant is closely linked with integration process within the receiving Brit-
ish society. According to Paulius Mackela, “there are two main actors in the
integration process, namely immigrants and the receiving society,” which
voices are not equal (Mackela, 2018, p. 2). Other scholars emphasize, that the
integration process of migrants takes place at 3 levels: “personal, collective and
institutional” (Penninx, 2010, p. 70). According to Penninx (2010), the first level
includes migrants” integration in job, education, and housing process, as well
as, their social and cultural adaptation; the second level includes migrants’
work together by mobilising their resources and ambitions. The last level
includes the public institutions of the receiving society.

According to Penninx, Laurynas’ case is an example when the integration
process takes place on 3 different levels (personal, collective and institutional).
Nevertheless, a lot of researchers emphasize that qualified Eastern Europeans
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occupy low-skilled positions in the UK labour market (Parutis, 2011; Ciupijus,
2011), this case demonstrates that migrants who attend prestigious academic
institutions in Britain often become an integral part of the British society.

The second case is connected with Simonas who is curently working in
the UK. Simonas, who has graduated from two prestigious universities first
obtaining a Bachelor’s degree in natural sciences and later choosing Bachelor’s
studies in medicine and surgery, shared his experience:

From a young age I was dreaming of studies in some other country than Lithu-
ania: we used to travel a lot with my parents. I saw university cities and was
impressed by the high standard of studies. I used to take part in various contests
at school and represented Lithuania abroad, so I was brave enough to apply to
universities in America and England. I was offered partial scholarships by a few
American universities, and after I was interviewed at a prestigious university in
England, I was invited to study there. As this university seemed to be best of all,
I decided to go there...

I chose the program which was mostly oriented towards research and trained stu-
dents to become future leaders in the field of science, engaged them not only in
clinical practice, but provided them with certain ideas how the whole system could
be changed. This university is probably one of the most advanced schools of medi-
cine in the whole world. When selecting their future students, they want them to
have academic mentality. I enjoyed the program a lot... As I had already studied in
England and obtained a Bachelor’s degree, I was willing to stay with the same com-
munity and work with people who try to change everything... (RAA LIE, III/21).

So, his satisfaction with higher education and integration of emotional com-
ponent highlights opportunities and challenges that motivates to rethink one’s
attitudes and to lead to a deep concern for the well-beingo of others. Simonas
has expressed the view that his expectations concerning new studies were fully
met:

Besides the knowledge I gained at the two universities, where I spent a substantial
amount of time, the studies greatly influenced my character and the way of thin-
king and I am very grateful for that. Surely, you have to work a lot - that’s a requ-
irement of the organizational culture. The habits formed prove useful now as well
- I try to use my time effectively. Perhaps it’s the critical attitude formed that helps
you to make certain changes doing the work you care about. We had to write lots of
reports and essays - it must have refined our writing and we learnt to present our
arguments on a more grounded basis. The studies served not only as a platform of
gaining knowledge in a certain field - they helped me acquire certain skills which,
I think, is not accessible everywhere (RAA LIE, 111/22-23).

In summary, sustainable education requires a sustainable learning and
teaching process, as well as creating learning communities and organizations.
In such communities critical and creative competencies are valued, also, differ-
ential needs and learning styles are recognised and honoured. There, teachers
and students participate in the learning process as learners and collaborators
(Sterling, 2001; Dzelzkal&ja & Kapenieks, 2018).
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Simonas emhasized a great significance of well-organized timetabale
during the workday and breathink space, as well as during working week and
weekend:

A term at a university lasts for 8-9 weeks, which means your time has to be well-
-organized: there’s time for sleeping, eating, attending lectures, doing sports, and
studying: after the lectures you have to read all the material provided thus getting
ready for the following day. Some students attend lectures 6 days per week. Besi-
des, lots of them do sports. Basketball is perhaps the most popular game among
Lithuanians. Some of them are members of the university team. Most students have
developed a broad world outlook. Some take part in various competitions and
games, others spend their weekends singing in musicals in London. They study
medicine for the whole week and on weekends they go to London to sing (RAA
LIE, T/ 22).

The supportive, positive, optimistic learning environment is very impor-
tant for hormonious development of student personality as well as for sustain-
able education. Although Simonas hasn’t been living in Lithuania for 9 years,
he is involved in various activities and projects in his motherland. At present
he works as a healthcare specialist in Great Britain and conducts clinical rease-
arch in a hospital. He considers his work satisfying to as much as 80 per cent.
In a few years he plans to continue his studies for a doctoral degree either in
the USA or in Australia.

As a study of Violetta Parutis (2011) reveals, East European migrants are
highly mobile, constantly searching both personal and professional possibili-
ties for progress in the British labour market. The choice to invest in migrants
skills in the UK is related to the fact that this gives them certain freedom and
flexibility abroad. This is especially to be said about such migrants as Simonas,
who would like to reside in such countries as the USA or Australia. As he men-
tioned in his interview:

Australia is an attractive and interesting country, where one can enjoy lots of fre-
edom and satisfying lifestyle, besides, it provides lots of possibilities for travelling.
On the other hand, the salaries there are twice as high as in Great Britain, the work
load is more humane and the system is not as loaded as here, also, the period of
residency following the studies is shorter (RAA LIE, III/25).

The third case is connected with Irmantas. The career of Irmantas, who
graduated from one of the prestigious universities with a Bachelor’s degree in
psychology and philosophy, is unfolding in the sphere of social work. After he
finished his studies, he returned to his native country and worked one year as
a team member with the program “Create for Lithuania.” The program aims
at recruiting young professionals who have studied abroad and gained some
valuable practice and are able to make changes in the public sector. Later he
studied for Master’s degree in social politics in another prestigious university
in England and at present works for Lithuanian government.

Irmantas says that he chose England and an advanced university there
because of the social environment in Lyceum, where they had a well devel-
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oped system of entering the best universities in England. School graduates did
not enter universities in the USA then because they did not know the proce-
dure. It was not long ago (in 2017) that they had access to more information
about it through the project “ Academic Buddy.”

Irmantas maintains that he chose a prestigious university because of two
reasons: the program of philosophy and psychology, also, because the univer-
sity is oriented towards deepening your knowledge which makes it different
from another one where they seek to widen it.

I was eager to analyse certain topics more in depth, that’s why I have chosen this
university. From the present perspective/ having learnt more about studies in
London, I am very satisfied with the program I was enrolled in. I've chosen social
politics because I am concerned about Lithuania (RAA LIE, 11I/41- 42).

Irmantas also spoke about shifts in perceiving his own identity:

I came to a foreign country being a considerably strict Lithuanian and an ardent
patriot. I was very much concerned about Lithuanian culture, anything of Lithu-
anian origin seemed to be bettter. When travelling round England, I couldn’t help
but think critically about everything that was of English origin. In my mind Lithu-
anian quality outweighed English. Within two years I developed more moderate
views. It was a natural process because I got to know foreigners better and under-
stood that they are people like us and foreign countries are somewhat similar to
Lithuania. We have more or less the same problems and different opinions... I star-
ted perceiving my identity in a more moderate way and understood that other
countries can also boast of good things and Lithuania can learn a lot from them.

Personal identity has to do with meaningful activities I want to indulge in, for
example, when choosing to create people’s welfare I can decide whether to do it in
Lithuania or abroad. So far I was sure I wanted to work in Lithuania and no other
country. I am not really tempted to pursue a career in international organizations
- a lot of people from my environment decide on working for them. I am also con-
sidering scientific career - a small change made turns out to be global because any
discovery is of global significance.

Why have I chosen to do public politics in Lithuania? I wanted to concentrate my
activities in Lithuania so that the country could profit from it as much as possible.
Things started changing this year. At present I am nurturing the idea of some work
on a more global scale that would be beneficial not only to Lithuanian people, but
to the whole of Europe, even the world - I consider the idea of getting involved in
some scientific activity in order to make certain changes, discover something new
which would change the view on the politicians in the whole world. On conceptual
grounds it is, by all means, very ambitious, however, from a theoretical perspective
it might be a different way of acting (RAA LIE, I11/44).

The case of Irmantas demonstrates that academic and business career of
immigrants is also closely linked with identity changes. It’s possible to remember
Martsin’s idea that the conceptualization of identity moves “from understanding
identity as a fixed and relatively stable entity” to a “fluid, multiple, fragmented,
dialogical, constantly re-constructed” process (Mértsin, 2010b, p. 66).
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The fourth case is the experience of Vaida, who comes from Northern
Lithuania, the city of Panevézys. Vaida graduated a prestigious gymnasium of
Juozas Balcikonis and came to England at quite an early age. After she turned
18, during summertime and Christmas season she used to work in a restau-
rant in England in order to earn money for her studies. In 2004 she graduated
from Vilnius University with the Bachelor’s of Science degree in Biochemistry
and left for England. She wanted to learn the value of the Vilnius University
diploma. A month later she was hired as a research specialist in a huge Dutch-
British transnational consumer goods company “Unilever.” There she learnt
about corporative work in a company which has high standards, committed
leaders and cares about its workers. Encouraged by one of them two years later
she enrolled in a doctoral programme in a prestigious university in England.
The choice of the university was made having heard the managers talk about
it when engaging new workers. From a mass of applicants they selected five
graduates of two prestigious universities. A few years later Vaida graduated
one of them with the Biochemistry Master’s degree. She recalls her university
experience:

I didn’t attend lectures at the university because laboratory was my workplace. The
circle of people I contacted was perhaps narrower as I had no study friends. Lab
environment was the one I lived in. But on the whole the university rallied people
of high calibre. Such surrounding environment enables you a lot because you
understand how much one can achieve, what research could be done and publica-
tions made. The impact you can have in this or that field of science solely because
you deal with this or that matter or do research in a certain field. The feeling is
beyond comparison. As my curriculum didn’t include lectures I could attend other
ones - those delivered by, let’s say, some professor, Nobel prize laureate. One was
allowed to attend such lectures. It was very interesting for me. I used to attend
different lectures, dealing not only with the field of my interest. I even attended
lectures on business in Said Business School - I liked them immensely. They were
on science of biology and business. One finds oneself in a special medium there:
people come with very concrete hobbies, wishes and aims. The studies proved to
be useful, although I didn’t finish the way I intended. In spite of that I am greatly
satisfied with my university studies (RAA LIE, III/59).

Vaida did not complete her doctoral studies because of unfavorable cir-
cumstances, however, obtained a Master’s degree at the university. The exam-
ple presented in the paper focuses on her academic life and private business
experience:

I didn’t continue my doctoral studies because I understood I didn’t want to be a
scientist - I didn’t see myself in that role. Especially when I worked in a dark lab
by the microscope, all alone from morning till night. When counting the cells and
experimenting I thought I wasn’t doing the right thing: I am a strong extrovert, I
like socialising. I was asking myself why I'd chosen such a path. I saw the reaction
of my tutor when he was refused finansing for his lab. I saw the stress he experien-
ced. I thought: Oh, God, he is only 45, and every 4 or 5 years he has to apply for new
grants and he didn’t get them. It created a confusion in the lab. I couldn’t see myself
in all that matter, in that environment. And I started thinking about something
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different. When I finished (completed my Master’s studies), I decided to get back
to work with real property (...) I became involved in interior design - something
I liked immensely. You know, my sister is an architect - architecture is somehow
distilled in our family, it flows in the air (...) I threw myself to the construction
site, one might say. My work was as follows: I looked for a facility - a house or an
apartment - that I would like to buy. I checked its potential. Then I would put it
in order: I hired people, a team I would work with. After renovating the facility I
would either let it or sell it. The money earned was reinvested again. You know,
I found myself in a completely different “emploi.” I liked the work immensely.
All the skills that I acquired in a laboratory turned out to be very useful because I
managed to plan my work well. Looking at my present life it seems to me this is the
style of my work (RAA LIE, III/57-58).

Vaida did not intend to become a scientist - she started the business of real
esatate and founded her own enterprise in the city she studied. For a year she
worked with the project “Create for Lithuania” in her native country and later
together with her Italian husband settled in Germany where she successfully
continues her private business in the UK and conducts research in Germany.

The case of Vaida helps to understand Mértsin who proposed an alternative
conceptualization of identity, which postulates identity as “an idiosyncratic
semiotic construction (...) triggered by a rupturing life-experience” (Mértsin,
2010b, p. 78). It reveals another perspective and makes the person aware of the
possibility to be different.

The analysis of the empirical research data reveales different experiences
of the academic youth. It divulges that students give more value to high level
of education, creativity and individualism emphasizing possibilities to apply
knowledge to the career in international business or academic field. It should
be noted, that sustainable education plays an important role in sustainable
development of personality.

CONCLUSION

Concluding this article dealing with the situation of Lithuanian students at
prestigious universities in the UK, we can point out that the determining factor
of their choice was the high quality of the studies and work perspectives after
graduation, also, high rating of three top universities and the recommenda-
tions of senior fellow students, progressive learning and living environment.

On the whole, the expectations of the students were fully met - only a
small percentage of respondents mentioned they hoped for more. Almost all
the graduates pointed out they had gained thorough knowledge, acquired aca-
demic skills and learnt to organize their time in order to be able to bear heavy
work loads. Besides sustainable education, satisfaction of studies process, also,
well-being they had the possibility to become part of the international social
web - it is extremely important when looking for a job and pursuing one’s
career in the field of science or business.
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The results of the survey indicate that students from prestigious universi-
ties give more value to individualism emphasising achievement, critical think-
ing, high level of sustainable education and possibilities to apply knowledge
in real-world setings, also, to the career in international business or academic
field, which is guaranteed by most reputable universities. It should be admit-
ted, that academic youth, who are studying abroad at prestigious universi-
ties, have a lot of opportunities to become future leaders in the field of science
or business, to create new international networks, and to work together with
people who try to change the world. In such evironment students are encour-
aged to be responsible actors who resolve challenges, respect cultural diversity
and create a more sustainable world (UNESCO (ESD), 2017).
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